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Awards & Recognition 2022-23 ,J:L‘
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2021-22
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ood MPF Employer Award
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The EOC was recognised as a Good MPF Employer for 2021-22 by the ' iﬁﬁ
Mandatory Provident Fund Schemes Authority.

11/2022
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Sofie WU and Annie YIP, both Senior
Equal Opportunities Officers of the
Complaint Services Division, were
presented with The Ombudsman’s
Awards 2022 for their professional and
commendable services.
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Aanecked oy The Hong Karg Counci of Social Senvce:
FAEMBRENG

The EOC was awarded the 10 Years Plus Caring Organisation status by the

Hong Kong Council of Social Service for the period from 1 March 2023 to 29 February 2024, in
recognition of the EOC’s continuous commitment to Caring for the Community, Caring for the Employees
and Caring for the Environment.

3/2023 :
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The EOC was recognised in the Jockey Club Age-friendly City Partnership

Scheme 2022 for the Commission’s contribution in creating an age-
friendly culture in the community.
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Major Events & Activities 2022-23

4/2022
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The EOC launched the ‘Fight the Virus Together As
One Human Race’ bus body advertising campaign

on 8 April 2022 to call for solidarity and racial inclusion
in the fight against the COVID-19 pandemic.

KRR EENR202FIAETHREEBEZAATIHE TR F BT H2022F4811H
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Mr Ricky CHU Man-kin, IDS commenced his second term as the EOC Chairperson on 11 April 2022,
\ following the reappointment by the Chief Executive in March 2022.

5/2022
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The Chief Executive re-appointed Mr Simon LAM Ken-chung and Dr Sigmund i
LEUNG Sai-man, BBS, JP as members of the EOC for a term of two years m”
with effect from 20 May 2022. s
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The EOC released the findings of the first-ever ‘Territory-wide Representative Survey on Sexual
Harassment in Hong Kong 2021’ on 12 May 2022, which showed that about 17.8% and 11.8% of the
respondents reported having experienced sexual harassment online and at work respectively over the
past 24 months prior to the survey.

T i e R2022F5 827THR T & &
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The EOC held a ‘Roundtable on
Experiences and Challenges in
Eliminating Sexual Harassment in the
Higher Education Sector’ on 27 May
2022, during which representatives from
nine universities exchanged their views
on and experiences in combating
campus sexual harassment.
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The EOC launched a citywide awareness and promotional
campaign ‘Equal Opportunities Month: Together for an Equal
and Inclusive Hong Kong’, an accredited celebration event
for the 25th anniversary of the establishment of the Hong
Kong SAR. The campaign featured a plethora of online and
offline activities and promotions across multiple platforms to
highlight the importance and shared benefits of equal
opportunities, and mobilised community members to
embrace the values of diversity and inclusion.
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EQUAL OPPORTUNITIES MONTH

"Together For an Equal and Inclusive Hong Kong™:
Celebration for 25th Anniversary of the
establishment of the HKSAR

of 10 build an
equal caring society.
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The EOC held an award ceremony for the ‘Equality and Respect: Stop
Sexual Harassment’ Sticker Design Competition 2022 on 10 June 2022
and published the winning designs. The competition, which received
some 300 entries, was organised by the EOC’s Anti-Sexual Harassment
Unit to raise public awareness and understanding of sexual harassment.

FREEMZAEEREBAFABTZERE
(A—XRZET)EwERRI-ERABTR
BARPANRLMEAR - I8 E LS
MIAI BB AR L AR -

The EOC announced the production of a short
movie series entitled ‘Under the Same Sky’.
Commissioned to multi-media producer Steven
MA Chun-wai, the movies would depict different
forms and experiences of prejudices and
discrimination, and explore how these impact
the lives and relationships of the people
concerned.
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The EOC released a video titled ‘Walking in Solidarity: A
Day at the EOC’, which offers an inside look at the daily
work of the EOC from handling complaints, conciliating
disputes, giving legal assistance and reviewing the law to
conducting research, advocating policy reform, training
corporations and engaging the public.

8/2022
; Euzﬂﬁ

FHReEHARIBRHEI ITAERBINBEHEERS N A
REAEEFIEREFTEZ M 2 RHET I OERMNEE -
The EOC launched an MTR advertising campaign titled ‘Say No to
Breastfeeding Discrimination’ to explain how the anti-discrimination
law protects women in Hong Kong from breastfeeding discrimination
and harassment.

N

9/2022
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Custumers_w
2 The EOC ran a 12-week MTR advertising campaign to promote racially

friendly services. The campaign featured advertisements on carriage panels
with messages encouraging goods and service providers to cater to the
needs of diverse customers in an equal and friendly manner.

wf’? (5
Equal Quality
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The EOC launched the first-ever ‘Equal Opportunity Youth
Ambassador Scheme’ for tertiary students, which aimed to promote
the values of diversity, equal opportunity and inclusion to the younger
generation.

11/2022
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The EOC released a brand new ‘Equal Access to Justice for
Persons Who are Deaf and Hard of Hearing: A Guide for
Persons with Disabilities, Legal Practitioners, and Parties
Involved in the Judicial Process’. The Guide provides guiding
principles for communicating with deaf and hard of hearing
persons, as well as possible appropriate accommodation
measures during different stages of legal proceedings.

T e R2022F 11 A22H AR ABHREEEEERE T
RIER MEBREFNEHELEEBIE  EHBEREITFT
B o

The EOC released on 22 November 2022 the findings of ‘A Study . ; g&gﬁg&gﬂ? -
on Comprehensive Sexuality Education in Secondary Schools of -

Hong Kong’, which showed that sexuality education in Hong Kong
is largely inadequate and the teaching hours are insufficient.

BEM(ERZTIHABEBEZINE)RINAEASF  FHRER
2022F 11 A2 H AN ERXEHERN I ZERE FH
EEIERETE-

The EOC held an in-person event ‘Tracking Racial Diversity &
Inclusion Progress’ for signatories of the Racial Diversity &
Inclusion Charter for Employers on 25 November 2022 to mark
the fourth anniversary of the Charter.

I‘lh‘lllln
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The EOC ran a six-week bus body
advertising campaign under the tagline
‘Open Your Doors to Tenants of All
Ethnicities’ to promote racial equality in
tenancy.

1/2023

FHRERIFEHREETF AL
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The EOC organised a welcome
ceremony of the ‘Equal Opportunity
Youth Ambassador Scheme’, under
which 36 tertiary students were
selected to join the programme and
participate in a range of experiential
activities to deepen their
understanding of the values of
diversity, equal opportunity and
inclusion.
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The EOC released the findings of the ‘Study on Perceptions of

Stigmatisation and Discrimination of Persons with Mental lliness A swdyovpe‘m:::'::f inati
(PMIs) in the Workplace’, which showed that 81.7% of the surveyed e
employed persons and 78.5% of the surveyed PMIs considered

discrimination against PMIs in Hong Kong to be very prevalent or T

quite prevalent. oo

MARCH 2023

3/2023
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The EOC kick-started a series of
initiatives under the theme ‘All Races as
One’ to commemorate International Day
for the Elimination of Racial

Discrimination (IDERD) 2023. These
el included a bus body advertising
DISCRIMINATIDN

@ campaign and a MTR advertising
>

HiR R R 82 &k

INTERRUPT BIAS. ALL RACES AS ONE.

campaign, which carried the tagline
“Interrupt Bias. All Races as One”.

pamzsinGy meanane, sammuensas g PHETYRIERAERESE
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Another highlight was the launch of the Racially Friendly Campus Recognition Scheme, which invited
primary and secondary schools to mark IDERD with school-based initiatives and activities throughout
March. On 18 March 2023, an ‘All Races As One’ Racial Inclusion Seminar was held for over 80 school
principals, teachers, staff and students from nearly 70 schools.

o
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